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Life Members
2005	 Marie	Little	OAM	†	 Colleen	Bennett
2006	 Grace	Tucker	†		 David	Smith
2007	 Bob	Hussey	†	 	 Joanne	Bugg
2008	 Ken	Algate	 	 Catherine	Kyrkou
2009	 Annemaree	Walker	†	 Grant	Haskard
2010	 Margaret	Irvine	 Paula	Morrissy
	 Bob	Cates	 	 Shane	Betts
2011	 Rob	Tanner	 	 Susan	Cates
2012	 Anthony	Dunton	 Craig	Hirte
	 Carol	Martin
2013	 Wayne	Jeffery	 	 Bob	Harrap
	 Richard	Bruggemann
2016	 David	Green	 	 Barry	Lewis
2018	 Bradley	Bettens
2019	 Daniel	Johnston	 Shane	Smith

Board of Directors
Sue	Wundenberg,	Chairperson
Dr	Kerrie	Lante	(until	June)
Colin	Campbell
Tom	Johnston
Dr	Shannon	Schedlich	
Julie	Bowman	(until	December)

Noon	McNamara	(until	February)
Andrew	Ellis
Matthew	Thomas

Staff
John Cranwell -	Chief	Executive	
Bianca Dubois -	Clinical	Lead
Katrina Ranford -	General	Manager

Brigitte Neubauer-Cooke		-	Office	Manager

Gretchen Rosenberg -	NDIS	Service	Coordinator	(until	February)
Jose Rabet -	Communications	Coordinator

Ben Steer -	Rapidswim	Manager

Amanda Sabatino - Finance	Officer (from	October)

Chloe Jarvis -	Developmental	Educator	(Until	August)	

Jessica Howe -	Positive	Behaviour	Practitioner	

Esther Bechara		-	Positive	Behaviour	Practitioner,	Team	Leader

Tamsin Petzer -	Positive	Behaviour	Practitioner,	Team	Leader 
(from	August)

Madeleine Martin 	-	Positive	Behaviour	Practitioner	(from	

September	-	until	May)

Nick Dunn 	-	Positive	Behaviour	Practitioner	(from	February)

Denise Aistrope -	Positive	Behaviour	Practitioner	(from	March)	

Caitlin Doyle 	-	Positive	Behaviour	Practitioner	(from	June)	

Our Business
Building an active and inclusive 
community
Who	We	Are
• We	value	every	person	and	we	will	support	their	inclusion	in	the	broader	community.
• Physical	activity	and	engagement	in	the	community	are	vital	to	a	person’s	positive	wellbeing.
• We	are	all	different	and	we	celebrate	these	differences.
• We	will	place	the	person	first	and	respect	their	choice.
• Our	service	delivery	is	designed	as	safe,	high	quality	and	we	will	always	strive	to	apply	best	practice	

approaches.
• Our	business	is	flexible	and	innovative,	adapting	to	rapid	change	in	our	society.
• We	embrace	and	celebrate	our	history	and	its	value	to	our	ongoing	journey.

Our People

Photography credits
1. Inclusive Sport SA staff * cover image by Unsplash Images
2. Unsplash Images
3. Mike Worsman
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Chairperson Report
The last 12 months, have been a journey of 
growth for Inclusive Sport SA as we emerged 
from the devastating impacts of the beginning 
of the COVID-19 pandemic, shaping it into an 
opportunity to pivot our business model and focus 
on areas of support required by our community. 
Most notably this was achieved through our 
Behaviour Support SA service which has gone from 
strength to strength, and allowed the organisation 
to continue its investment in community inclusion 
projects and advocacy.

During this time, the Board’s role has been to 
set the strategic priority for the organisation in 
partnership with the Chief Executive and staff, 
utilising the Strategic Plan established in mid-2020. 
Attention has been focused on four key business 
areas; Rapidswim, Behaviour Support SA, Active 
Inclusion and a new emphasis towards innovation. 
The success of these business units can be found 
later within this Annual Report.

Investing in business and rapid growth saw the 
organisation present a small end of financial year 
loss, however despite this we are confident that 
our future remains strong and sustainable. The 
success of Rapidswim and Behaviour Support SA 
coming out of the pandemic has also enabled 
the organisation to cease the JobKeeper support 
received from the Federal Government three 
months earlier than originally predicted.

This ongoing success and stability of the business 
has meant the Board were able to re-evaluate 
the need for monthly (and sometimes weekly) 
meetings that were required throughout the 
early days of the pandemic and now meet every 
second month, with dedicated Board Committees 
(Governance and Audit and Risk for example) 
occurring alongside these. Thank you to the 
Board’s Tom Johnston and Colin Campbell for 
chairing the Governance Committee and Audit 
and Risk Committee and each of the Directors 
and independent members for their roles on the 
committees during this time.

I wish to thank all of our Directors, your 
contribution to our organisation and the time 
you have invested in us is greatly valued and 
respected. I would especially like to thank our 
outgoing Directors over the last 12 months, Julie 

Bowman, Noon McNamara and Dr Kerrie Lante. 
Julie and Noon were only with us for a short time, 
however their contribution during the hardest 12 
months of our history will forever be appreciated. 
Dr Lante finished her third consecutive two year 
term in June 2021 and has been a highly valued 
member of the Board during this time. We wish 
all our outgoing Directors well with their future 
endeavours.

Lastly, I wish to thank our Chief Executive, John 
Cranwell, and his team who have been the driving 
force behind our growth and sustainability during 
the past year. Thank you for your continual hard 
work and the commitment to participants, clients, 
their caregivers and all of our stakeholders during 
these times.

Sue Wundenberg

Chairperson

1 - Inclusive Sport SA Chairperson Sue Wundenberg
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The start of this financial year saw our organisation 
along with the rest of South Australia move out of 
the state’s first ‘lockdown’ as we returned towards 
a semblance of ‘normal’ life. At the time, we had 
nine permanent staff and, like many organisations, 
were heavily reliant on government support in 
the form of JobKeeper after being through, and 
surviving, the most significant disruption to the 
business in our 40 year history.

I am happy to report that as I write this at the 
end of the financial year, we have grown our 
permanent staff to 14 employees, doubled our 
service revenue, ceased JobKeeper support three 
months ahead of forecast and moved to new 
facilities to accommodate our growing team. If 
2020 was about ‘surviving’, then 2021 was about 
thriving and with our newly established strategic 
plan to focus the organisation, we got to work.

The last 12 months have been exciting for our 
organisation as we pivoted our business model 
in the wake of the pandemic and invested further 
into our clinical Behaviour Support SA (BSSA) 
team. The demand from clients and caregivers 
for Positive Behaviour Support services through 

BSSA has continued to increase, resulting in our 
team growing from three to seven practitioners 
in the past year. With this expansion came further 
investment into resources for the program with 
General Manager Katrina Ranford’s role featuring 
increased oversight and management of Behaviour 
Support SA services which you can read more 
about later in this report.

Our Active Inclusion program also thrived, 
successfully delivering training sessions for sports 
clubs and local government throughout the year 
and it was exciting to see the hard work that 
went into the development and delivery of this 
training content be so well received at sessions. 
Unfortunately, towards the end of the financial 
year, due to significant increases in the Behaviour 
Support SA program, we had to reallocate 
resources away from Active Inclusion for the short 
term and I would like to thank Katrina for all of her 
hard work in establishing this new business unit 
over the last two years.

The decisions to reallocate resources, move our 
offices and focus strongly on Behaviour Support 
have been guided by our strategic plan and our 

Chief Executive Report
1 - CEO John Cranwell presenting at Torrens University

1 -  John Cranwell attends the Sport SA Awards dinner with General Manager Katrina Ranford, members of the Participant Advisory Group and staff
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overarching purpose of “building an active and inclusive community”. This can only be achieved if we 
remain sustainable and with the ongoing changes to the NDIS and sport sectors, this has meant our 
organisational focus has pivoted towards Rapidswim and BSSA. Unfortunately, ISSA has not been able 
to secure significant project funding from the Office for Recreation, Sport and Racing for three years 
meaning that our work in this space has been ‘fee for service’ directly with sporting organisations and 
clubs which has been significantly challenging.

Two years ago we handed back all administration and management of sport activities we previously ran 
back to the relevant peak bodies. I am happy to say programs have continued and some have grown. 
While there were teething issues with understanding the responsibilities of each group involved, 
it has been wonderful to see the increased ownership each sport has of their entire pathways and 
communities. Congratulations especially to Nathan Pepper at the SANFL who has grown the Inclusive 
League and helped set up the inaugural Wheelchair Football program with the SANFL.

The growth and success of our organisation would not have been possible without the new staff members 
who have joined our team and the ongoing commitment of continuing employees. Welcome to our four 
new practitioners Tamsin Petzer, Nick Dunn, Denise Aistrope and Caitlin Doyle in the Behaviour Support 
SA Team and Amanda Sabatino in the NDIS Service Coordinator role. Whilst the last year has seen 
significant team growth, we have also said goodbye to team members as well. I want to particularly 
thank Gretchen Rosenberg for her contribution over the last three years to the NDIS Service Coordinator 
role, our team culture and for her guidance in the establishment of Behaviour Support SA.

On a personal note, I have greatly enjoyed the last 12 months (and now a total of nine years) in the 
role of Chief Executive. Our team continues to have a fun and vibrant culture, balancing hard work 
with much needed laughter, especially as we came back into the office following lockdowns where we 
brought a little bit of ‘home’ into the office with ‘Flanny Fridays’ which sees everyone sporting their best 
flannelette shirts. Leading a team of passionate and highly skilled people has been very inspiring and I’d 
like to specifically thank Bianca Dubois (Clinical Lead) and Katrina Ranford (General Manager) who form 
the Executive Team for the laughter, passion, commitment and drive you give your roles. I also want to 
thank the whole team at ISSA. I am immensely proud of the drive and determination of the team for 
their unwavering resilience and dedication to never losing sight of why we exist. Together we have built 
a strong, fun, committed and passionate team and I look forward to what we can achieve together in 
the future.

John Cranwell

Chief Executive

1 - CE John Cranwell, General Manager Katrina Ranford, Cr Carol Martin OAM and Professor Richard Bruggemann
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Active Inclusion (AI) confronted slim market opportunities 
in the sport and recreation sector still affected by a 
pandemic environment, as sport organisations continued 
to re-build and focus on keeping their doors open, with 
inclusion focus sitting low on their priority lists. While this 
was not entirely new, recent research from project work 
also suggested that many organisations were extremely 
keen to bring about inclusive and diverse membership, 
but lacked an understanding of surrounding communities, 
received inadequate buy in from upper management, or 
had a skeleton volunteer base that did not know where 
to start the process. In August 2020 the Connected 
Communities Grants and Partnerships Program (CCGPP) 
was trialled to provide in kind training workshops, support 
and expertise free of charge to community organisations 
to deliver outcomes aligned to our purpose and ethos. 

The Connected Communities Grants and Partnerships 
Program (CCGPP) Round 1 received a number of 
applications from small councils and sports clubs with 
Adelaide Swords Club, Tatiara Council and Fencing 
SA receiving the pilot round of pro bono training and 
consultancy services. 

While the CCGPP enabled the organisation to follow 
through on our mission to support initiatives that 
create or enhance active community connection and 
social inclusion for marginalised groups, organisational 
limitation in personnel and financial resourcing have 
meant the program is on hold. 

The executive team undertook a market scan to identify 

additional funding opportunities to further drive our 
mission and continue to provide service offerings in the 
Inclusion & Diversity (I&D) space to allied sectors.  

The market scan identified an absence of South 
Australian based I&D training providers and an increase 
in the need for expertise to consult on local government 
access and inclusion requirements. From this, the Chief 
Executive and I reached farther afield (from the sport 
field) to new sectors and organisations to introduce 
Active Inclusion services, join advisory committees and 
explore collaborative project ideas to expand interest 
and engagement to create inclusive and welcoming 
communities.

The below workshops were extensively researched and 
developed in house by myself and Communications 
Coordinator, Jose Rabet. Each session was attended well, 
received good feedback in the introductory phase, and 
are now available as fee for service products for Active 
Inclusion to deliver ad hoc as requested or as a part 
of future projects. The series of I&D focused training 
modules included:

• Activating Inclusion – understanding bias, privilege, 
marginalisation and why inclusion is good for business.

• Inclusive Language & Images – tools, terminology and 
the messages behind images matter. 

• Marketing & Communications – belonging in marketing, 
media and social platforms.

• Website and Social Media Inclusion Audit –  an audit of 
platforms, print and promotional material.

• Building Stronger Clubs – vision, personality, 
membership and strengthen relationships across sectors.

Ensuring the message of inclusion and accessibility 
remained present amongst sport conversations, I had the 
pleasure of being invited to participate in the following 
forums and committees:

• ABC News – invited as one of fifty sport leaders, ABC 
journalists and National Editors to ABC Women in Sport: 
ABC News and a level playing field forum. 
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2. A young boy runs towards other children

• Sport Australia – Baseball Australia’s proposed Baseball5 
Product Workshop (Disability/Inclusion).

• Sport SA – Return to Sport panel discussion with 
Professor Nicola Spurrier & SSOs.

• Sport Inclusion Australia – Inclusion education sub-
committee.

• UniSA Program Director: Exercise and Sport Science 
Portfolio regarding collaboration on impact of walking 
sports on older adults’ social and mental health. 

• Mid North - Access & Inclusion Sport Network.

• ABC 50:50 Project Update for International Women’s 
Day 2021.

• Key note speaking engagement at Calisthenics SA

In addition, I was invited to participate in the following 
accessibility & disability discussions and projects:

• Purple Orange Disability Inclusion Training Project.

• SA Health – Ensuring COVID-19 response communication 
is accessible, relevant and timely.

• SACOSS – Open Your World Website accessibility review 
panel

While it was disappointing that a number of innovative 
and collaborative projects pitched for funding did not 
see the light of day, funding was secured from Wellbeing 
SA and the City of Charles Sturt for minor projects and 
training. Additionally, the networking has strengthened 
relationships across sectors adding further knowledge 
about different markets, identify challenges or alliances 
and guarantees we remain agile.

At the end of the financial year, my role as General 
Manager was reorganised to provide oversight to other 
departments in the business that were experiencing high 
growth. As such Active Inclusion training and consultancy 
is currently completing tasks and projects as concentrated, 
and while AI services and products can be resumed on an 
adhoc basis, further resources will need to be allocated 
to operate continually in the future. 

I would like to thank Chief Executive John Cranwell for 
backing the Active Inclusion business initiative and the 
Board for giving it the green light to continue our work 
to build stronger and inclusive communities. Thank you 
also to Jose Rabet for your wordsmithery, passion and 
urgency in bringing the training to life.

Katrina Ranford

General Manager - Active Inclusion
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Delivery of a reliable and sustainable program for 
participants and their families/caregivers following the 
major impacts of the COVID-19 pandemic in 2019-20 
was the key focus for Rapidswim in the 2020-21 year.

2020-21 Rapidswim services consisted of six Aquatic 
Therapy Programs running at both the Minda 
Aquatic Centre in Brighton and the Corporate Health 
Group (CHG) Pool at Mile End as well as five Learn 
to Swim Programs at the Minda Aquatic Centre in 
Brighton, Noarlunga Aquatic and Leisure Centre, 
ARC Campbelltown and Thebarton Aquatic Centre. 

With the continual closure of the previously 
utilised Hampstead Rehabilitation Centre and 
Women’s and Children’s Hospital pools as a 
result of COVID-19, identification and acquisition 
of additional pool space for our participants 
was a primary goal for the program this year.

Rapidswim was able to secure space at a new pool 
(CHG Mile End) on both Wednesday and Saturdays. 
Approximately 18 Aquatic Therapy participants 
utilise this new pool space weekly and the newly 
constructed facility has been a great addition to 
the program. Due to continual demand, capacity at 
the ARC Campbelltown Learn to Swim program was 
also increased with the addition of an extra staff 
member and extended pool hire time throughout 
the year. Making these changes has provided the 
opportunity for a number of the participants impacted 
by the Hampstead Rehabilitation Centre closure to 
reengage in Rapidswim and get back in the pool. 

Throughout the year Rapidswim provided the 
opportunity to approximately 180 children and adults 

living with disability to participate in weekly sessions 
in Aquatic Therapy and Learn to Swim programs. 
These 1:1 specifically tailored sessions directly 
related to the participants goals and aspirations 
aim to increase water confidence, water safety and 
awareness in a safe and supported environment. 

Outside of the pool, the Rapidswim program 
management team were able to make improvements 
to administration and invoicing systems utilising our 
database software (MYP). Improvements focused 
on streamlining the tracking and documentation of 
program attendance, billing and payment procedures. 
Billing procedure underwent a noticeable change 
from monthly to weekly invoicing for Rapidswim 
participants, something that had been requested by 
many families to improve tracking of NDIS budgets and 
expenditure. This shift has also assisted the Rapidswim 
administration team in monitoring outstanding invoices.

With a reduced program capacity in comparison 
to previous years, 2021 saw modifications to 
the administration structure for Rapidswim with 
Coordinator Brigitte Neubauer-Cooke moving to a new 
role within the organisation and Rapidswim Manager 
Ben Steer now overseeing responsibility for day to 
day operation as well as overall management of the 
program. The adjusted role has seen Ben increase time 
at the Inclusive Sport SA offices whilst continuing to still 
visit staff, participants and families at pools throughout 
the terms.

Staffing (Aquatic Therapists and Learn to Swim 
Instructors) across Rapidswim programs remained 
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2 - a young swimmer in a  pool

fairly consistent in 2020-21, something which has been 
greatly enjoyed by participants and their families and 
caregivers. Staff development for the year had a particular 
focus on increasing awareness and utilising Positive 
Behaviour Support (PBS) strategies in sessions. A number 
of Rapidswim staff undertook training session, delivered 
by the Behaviour Support SA (BSSA) team with BSSA staff 
also attending sessions to assist staff with delivering these 
strategies in aquatic environments. This training has brought 
great benefit to the program, upskilling staff to increase 
awareness and capacity to help manage challenging 
behaviors in the pool and better support our participants. 

The ongoing COVID-19 pandemic continued to require 

regular communication between Rapidswim staff and families 
and participants regarding restrictions, changes of procedures 
and closures of pools. The Rapidswim team worked diligently 
to stay across all government and venue specific directives 
to ensure the safety of staff, participants and families. 
Information was communicated to families as efficiently and 
promptly as possible, assisted greatly by Communications 
Coordinator, Jose Rabet, across web, social media and email 
platforms to ensure messaging was received and understood 
by all participants. Whilst the state lockdown required the 
temporary shut-down of the Rapidswim program for two 
weeks in November 2020. The program was able to remain 
operational for all other scheduled weeks during 2020-21. 

Ben Steer

Rapidswim Manager
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This year has become a flagship year for Behaviour Support 
SA (BSSA) as the department experienced a period of 
significant growth to meet the needs of the community. 
The team continued to work diligently to solidify their 
position in the market as the provider of choice for South 
Australians seeking Positive Behaviour Support (PBS). This 
year the team flourished as the organisation cemented new 
recruiting techniques and on boarded highly motivated and 
talented specialists to build on the success of the previous 
year. 

Bianca Dubois returned from Maternity leave as Clinical 
Lead in July 2020 in a part-time capacity to oversee the 
clinical aspect of the Behaviour Support team. It was during 
this year that Bianca was also offered a teaching role in the 
PBS post-graduate certificate at Flinders University; which 
provided the Behaviour Support SA team an important 
link into the university and aligned with our best practice 
approach. 

Tamsin Petzer, a motivated and enthusiastic Developmental 
Educator and teacher joined our team in August 2020 and, 
along with practitioner Esther Bechara, took on the role 
of a Team Leader within the Behaviour Support team. Our 
Team Leaders’ diligent work saw our service and processes 
improve even further as they excelled in the new challenge. 
With administration support from Office Manager, Brigitte 
Neubauer-Cooke and increased external communication 
material by Communications Coordinator Jose Rabet the 
service streamlined its intake procedure and worked hard 
to service all clients who registered for support.

As the BSSA team grew over the year, enquiries for the 
service continued to increase month by month which 
saw the highly experienced team deliver PBS support 
strategies to over 150 clients. As such BSSA required further 
management to continue to develop a high level of clinical 
governance, streamline internal processes and continue 
to recruit highly qualified therapists to keep up with the 
demand for the service. Along with our practical compliance 
applications in place, the team continues to work toward 
core practice processes that are underpinned by person 
centered and strengths based approaches to deliver 
best practice Specialist Behaviour Support strategies and 
supports needed to achieve capacity building outcomes for 
an individual and or family.

In light of the expansion of the BSSA team, Katrina Ranford 
increased her scope within the organisation, as oversight of 

Behaviour Support SA was included in her General Manager 
remit. The addition of Katrina into this role is proof of the 
commitment to continuous quality improvement and 
effectiveness of our service outputs and quality assurance 
systems. Working with practitioners and the NDIS Quality 
and Safeguards Commission, Katrina and Bianca provide a 
robust oversight of our PBS best practice and processes to 
ensure we continue to offer person centered strategies while 
mitigating service delivery risks in a safe and compliance 
informed practice. 

Despite business as usual, celebrating a great deal of client 
achievements and innovation throughout the short history 
of BSSA services, the team is exploring options to deliver 
projects with government departments and increase 
online PBS services to be highly responsive as needed both 
in a pandemic environment and to families in regional 
locations. The next twelve months will be an exciting time 
moving forward for the team as we envisage new projects 
and alliances, doubling the number of highly qualified 
practitioners as we continue to edge closer toward achieving 
our vision of a more active and inclusive society.
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2 - A young girl and her brother
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2 - Football on a grass pitch

2020-21 was a year of rapid growth and evolution 
for the organisation, reflected in the Communication 
and Marketing department through the collaboration 
and support offered in multiple cross departmental 
projects and service requirements. Emphasis this year 
was placed on ensuring clear, concise and consistent 
messaging that increased user experience and brand 
interaction, to improve awareness of the organisation 
and showcase the quality of services provided. 

Improving initial communication and the onboarding 
process for new and returning participants and clients 
through the newly implemented database was a major 
focus, utilising the capacity of the software to improve 
ease of interaction for clients and families. In partnership 
with department leads I worked closely with services to 
streamline and move organisational service registration 
online. Updates included creating department specific 
welcome communication, integrated online registration 
forms and the collection of all relevant documents and 
information through direct upload from a user’s smart 
phone, portable device or laptop. This restructure of 
processes has resulted in a consistent procedure across 
programs that ensures that all enquiries are answered 
swiftly, information provided and collected is of a 
consistent quality and that the process is a user friendly 
experience for participants, care givers and support staff.

With the expansion of the organisation my role has 
continued to evolve within the business, offering 
support, advice and lead on a number of department 
related changes and newly created services. This includes 
branding and communication for the establishment 
of the Behaviour Support SA Counselling service, 
new Rapidswim Aquatic Therapy locations, Active 
Inclusion’s training development and delivery as well 
as various government projects. Additional effort was 
also required to maintain a clear overarching brand 
presence across rapidly growing business units to ensure 
awareness within all departments of this in all internal 
and external communication methods and material.

Compliance across internal and external organisational 
policy, procedures, service agreements and working 
documentation in observance of relevant government 
requirements and NDIS  Guidelines  was  an  area  
of  increased oversight and dedicated time. Ongoing 
fluctuation in COVID-19 restrictions and the impact 
this had on service delivery was a continual focal point 
throughout the year. This saw myself, the Executive  team 
and department leads work closely to ensure that the 
organisation remained abreast of the current restrictions, 

impacts to services and that participants/clients, 
caregivers and support teams continued to receive up-
to-date relevant information to reduce any confusion 
in a stressful time.

The Communication and Marketing department also 
provided input on numerous Active Inclusion projects 
contributing to the Return to Sport and Recreation, 
Wellbeing SA as well as City of Charles Sturt training 
sessions. The Wellbeing SA – Connections to 
Community project included the delivery of a statewide 
social media campaign, consisting of four videos which 
reached of over 71, 000 people in South Australia across 
Facebook, Instagram and YouTube platforms. These 
fantastic videos of resilience and innovation within the 
South Australian community during the height of the 
COVID-19 pandemic are a must watch and can be found 
on the Inclusive Sport SA Facebook and YouTube pages.

With such focus on overarching brand and consistent 
communications for the organisation and business 
units and a singular personnel responsible for 
management of all tasks, little emphasis was placed 
on growing social media numbers. However, our 
platforms did experience minor increases for the year.

• Inclusive Sport SA Followers – 30 June 2020 - 3062| 
30 June 2021 - 3327 

• Rapidswim Followers – 30 June 2020 – 114 | 30 June 
2021 – 158

• Behaviour Support SA Followers – 30 June 2020 – 0 | 
30 June 2021 - 56

Jose Rabet 

Communications Coordinator

Communications & Marketing
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Marie Little OAM Athlete 
Support Program

Marie Little OAM Athlete Support Program 
Committee Members:

• Colleen Bennett (Chairperson)

• Dr Kerrie Lante

• Della Thilthorpe

• CR Carol Martin OAM

• Bradley Bettens

• Jose Rabet (Staff Representative)

In 2020/21 the MLASP supported:

• Basketball SA – State Team Support

The impacts of the COVID-19 pandemic were once 
again felt by the Marie Little Athlete OAM Support 
Program (MLASP) in 2020/21 with reduced national 
and international competitions and tournaments, 
resulting in less applications for support being 
received by the program in comparison to previous 
years.

Nevertheless, the MLASP Committee utilised this 
as a time to fundraise, including involvement in 
the People’s Choice Community Lottery which 
raised over $800 for the program to assist with 
future funding requests for financial support from 
athletes and teams. The committee continues to 
investigate fundraising opportunities in preparation 
for the return of the full sporting competition and 
championship/tournament calendar post pandemic.

3 - Goodwood Saints Football Club Inclusive League players gather to listen to coach Gary Sutherland during a training session.
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Inclusive Sport SA Inc.
71 Bacon Street, Hindmarsh  SA  5007
p.  8122 6730   e.  admin@activeinclusion.com.au
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